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                                     MINISTRY PERSONNEL POSITION DESCRIPTION 
                                              THE UNITED CHURCH OF CANADA 
                                                     L’EGLISE UNIE DU CANADA 
                                                                       LONDON CONFERENCE 

                                                     Ministry Position Description (LC PD) 

 
Position Title; Full Time Minister 
 
Position Profile;    X Full-time     Part-time   If Part-time, hours/week  _______ 
 
Position Summary; 
   To conduct Sunday worship – pastoral care – increase membership. 
 
Autonomy in Decision-Making; 
The minister will take the lead in decision‐making for theological matters.  
Hymn selection will be the minister’s decision in order to fit the service theme, although it may be 
helpful to collaborate with the music leader.  
An expense budget will be allocated for the minister’s use; large‐ticket items will be negotiated with the 
Church Board.  
 
Principal Areas of Responsibility and Associated Duties: 
 
Discipleship; 
Our purpose is to provide spiritual guidance and support to all. We are called by God to offer a place of 
learning, renewal, encouragement, comfort and challenge.  
We encourage all members to participate in God’s service by means of their talents (Bible study; 
Christian Education; Music Programs; Vacation Bible School; Sunday School).  
We have an active small UCW and are supported by the church family on many projects. 
We demonstrate God’s love in society and the world through our support of foster children in Haiti, the 
local Salvation Army and any other groups in need. 
We expect our minister to be a visible and an active presence in the life of our community. 
 
Justice and Outreach; 
We support the Salvation Army/ Food bank, Foster Children (ACWAM), M&S Fund, Vacation Bible 
School, Memorial Services and several community projects. 
 
Leadership; 
We seek leadership with proven skills in congregational renewal and healing. 
We are seeking assistance in the area of leadership to assist the church in numerically growing the 
congregational. 
The minister should have a strong interpersonal relationship skill to be able to relate and identify needs 
on the congregation. Trust in the minister is important. 
The minister should be able to relate to all age groups. 
 
Ministry Partnership; 
We will continue our existing partnership with other churches in the community (eg. Wallaceburg 
Ministerial Group; Vacation Bible School; Music Partnership). 
We encourage our minister to foster these partnerships. 



 
 
Pastoral/Spiritual Care; 
We expect pastoral care to be provided for those in need. This includes the sick, shut-ins, nursing home 
residents and those with difficult situations. 
Our church has a Benevolent Committee to assist those in need. 
 
Personal Spirituality and Self Care; 
- Ministry Personnel are encouraged to have external interests and hobbies, and to take time for 
themselves and their families 
- have a collegial support network, either through other local Ministry Personnel or connections through 
Presbytery or Conference 
- seek personal, pastoral support when needed 
- suggest and arrange study leaves, as well as vacation time, in collaboration with Ministry and 
Personnel Committee 
 
Stewardship; 
We encourage commitment of our time, talents and resources towards the support of the congregation 
and the church. 
We will continue to be fiscally responsible. 
We expect our minister to take a leading role in assisting us in stewardship 
 
Worship; 
Traditional and contemporary worship led by the minister to include some lay participation by adults 
and youth. 
We look for sermons relating to the bible for meanings to everyday experiences and challenges. Also 
sermons to help us grow spiritually. 
Music is an important aspect of worship. We have piano, organ and audio-visual equipment to enhance 
worship. 
Administering the sacraments, officiating at weddings and funerals will be part of the ministering to the 
congregation. 
 
Required Knowledge, Skills and Abilities;  
Position requirements for Ordained/Diaconal Ministers 
 
 
 
 



                                        MINISTRY & MISSION PROFILE 

THE UNITED CHURCH OF CANADA 
LONDON CONFERENCE 

                                                      Ministry and Mission Profile  

******************************************************************************
Name of Local Ministry Unit: Port Lambton United Church 

Address of Local Ministry Unit; Port Lambton Ontario 

Brief Description of Local Ministry; Port Lambton United Church serves the communities of Port 
Lambton and Sombra Ontario. It encompasses residences along the St. Clair River and the rural 
communities of St. Clair Township and Chatham-Kent Municipality. 

Priority 
(#1 to #7) 

Category 

Title 

This is who we are as a Local Ministry Unit: 

#1 Worship Traditional and contemporary worship led by the minister to include some 
lay participation by adults and youth. 
We look for sermons relating to the bible for meanings to everyday 
experiences and challenges. Also sermons to help us grow spiritually. 
Music is an important aspect of worship. We have piano, organ and audio-
visual equipment to enhance worship. The hymn books we use are Voices 
United, Hymns for the Family of God, Songs for Praise & Worship and we 
have a copyright licence for a variety of music. 
Administering the sacraments, officiating at weddings and funerals will be 
part of the ministering to the congregation. 
 

#2 

 

 

 

Pastoral Care We expect pastoral care to be provided for those in need. This includes the 
sick, shut-ins, nursing home residents and those with difficult situations. 
Our church has a Benevolent Committee to assist those in need. 
 

#3 

 

 

Leadership 

 

 

We seek leadership with proven skills in congregational renewal and 
healing. 
We are seeking assistance in the area of leadership to assist the church in 
numerically growing the congregational. 
The minister should have a strong interpersonal relationship skill to be able 
to relate and identify needs on the congregation. Trust in the minister is 
important. 
The minister should be able to relate to all age groups. 
 

#4 

 

 

Discipleship 

 

 

Our purpose is to provide spiritual guidance and support to all. We are 
called by God to offer a place of learning, renewal, encouragement, comfort 
and challenge.  
We encourage all members to participate in God’s service by means of their 
talents (Bible study; Christian Education; Music Programs; Vacation Bible 
School; Sunday School).  
We have an active small UCW and are supported by the church family on 
many projects. 
We demonstrate God’s love in society and the world through our support of 



foster children in Haiti, the local Salvation Army and any other groups in 
need. 
We expect our minister to be a visible and an active presence in the life of 
our community. 
 

#5 Stewardship We encourage commitment of our time, talents and resources towards 
the support of the congregation and the church. 
We will continue to be fiscally responsible. 
We expect our minister to take a leading role in assisting us in 
stewardship 

#6 Justice and 

Outreach 

We support the Salvation Army/ Food bank, Foster Children (ACWAM), 
M&S Fund, Vacation Bible School, Memorial Services and several 
community projects. 
 

#7 Ministry 

Partnerships 

We will continue our existing partnership with other churches in the 
community (eg. Wallaceburg Ministerial Group; Vacation Bible School; 
Music Partnership). 
We encourage our minister to foster these partnerships. 
 

 

 

 

 
















